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02 UK TVET Offers Company Directory

Welcome Message

It is my great pleasure to introduce you to the world of Technical and Vocational
Education and Training (TVET) in the UK. We are launching this Directory as part
of the Education is GREAT -TVET campaign across China 2022.

In the past couple of years, China has continued to invest significant effort into
the development of TVET. Since the beginning of 2021, the Chinese government,
its ministries and government departments at various levels have released
numerous policies in favour of the development of TVET. These policies aim to
address vocational education quality transformation to better serve industrial
and productivity upgrades. This is an important and rewarding mission. The UK
has gone through a similar process in the past couple of decades delivering
numerous achievements that empower TVET teachers and students to thrive
and is continuing its endeavour for the development of TVET. TVET is at the
heart of education, it is closely linked to cultivating the skilled talents to fulfil the
needs from all aspects of society especially in highly technical, highly advanced
technological industries.

The UK-China relationship in education is longstanding. Both the UK and China
put great significance on education and TVET. The UK’s TVET is industry focused,
learner centred and demand driven. This highly flexible system allows employers
and training providers to create bespoke training programmes to achieve impactful
outcomes. The UK has the most diverse single national qualifications framework
in the world, the 8-level framework contains 12,000 different national qualifications
and over 750 apprenticeships. The integrated system allows students and
workers to move seamlessly between vocational and academic routes. TVET
students and workers may achieve Bachelor’s and Master’s degrees through
apprenticeships . The employer levy system guarantees sustainable financial
support to the TVET system and the toughest quality inspection regimes and a
single quality assurance inspectorate with the legal power to remove low quality
training providers from the market add another layer of assurance to the quality
and sustainable development of TVET.

The UK and China are natural partners for collaboration in TVET, both countries
have given great importance to the education of vocational and skills talents.
TVET in the UK is featured by the hex-partite collaboration between the industries
and colleges. It echo’s the spirit of the government’s Ten Point Plan for a Green
Industrial Revolution, talent trainings in offshore wind power, hydrogen energy,
new energy vehicle, green shipping, carbon peak and neutrality along with urban
renewal and rural revitalisation have become the latest trend of TVET. Skills
and Talent education are also significant components of China’s 14th Five Year
Plan, following the “The Regulations on the Implementation of the Non-state
Education Promotion Law of the People’s Republic of China” clearly encouraging
the establishment of private and for-profit institutes, Chinese President Xi Jinping
also delivered an important speech on talent education, asking that talents be
respected and supported.

With this Directory we’'d like to share with you some TVET related organisations
across the spectrum and focused on different industries to introduce you to
their unique solutions for international partners. These include Sector Skills
organisations, certificating and professional bodies, universities and vocational
colleges. We look forward to seeing new UK-China TVET partnerships being
formed supporting skills talent cultivation and high quality development.

S | -
S

—

Sohail Shaikh

Sector Director and Minister
Counsellor, Creative,
Consumer, Learning and
Food Industries
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An introduction of the UK TVET

The UK has a long history of technical vocational education
and training (TVET) which extends back to the 12th century.
More recently, the UK TVET system has undergone a
lengthy and substantive reforms process, so that the UK’s
current and future workforce has the training and support, to
achieve the high-level skills required, to succeed in today’s
global economy.

Our aim is to share the UK’s expertise and experience
within the UK’s bespoke skills methodology, rather than
an off-the-shelf TVET system, so countries can create
and build their own bespoke skills system; that’s fit for
their country’s industry needs, human resource strategy,
economic development and future growth and prosperity.

The UK skills approach:

» Enables systemic reform of skills and education systems,
including funding mechanisms;

* Supports economic development, growth and sustainability
by building an appropriately skilled workforce through
enhancing skills and education in key industrial areas;

» Shares world-class best practice in teaching and
education policy, design and delivery enabling young people
to maximise their potential for growth via a range of high
quality education routes;

* Creates mutually beneficial opportunities and partnerships
which dynamically build the capability and capacity required
for systemic long term change;

» Creates public-private partnerships which support
quality improvement, relevance and which bring about a
sustainable financing of skills education;

» Maximises the innovative and effective use of ICT/
Education Technology to support the transformation of skills
services;

» Focuses on sectoral skills development for employment
and new types of skills, including industry 4.0 and other
emerging sectors;

+ Builds ‘centres of excellence’ to boost innovation and
competitiveness, and a diversified skills system for evolving
labour market needs.

Strengths of the UK’s TVET

High quality and demand driven technical and vocational
skills design and delivery underpins the UKs professional
skills framework. It brings the best of class based and work
based skills delivery together in a dual system like no other.

» The UK’s professional skills (TVET) system is demand

driven: industry focused and learner centred. Using a
dynamic voluntary model of employer engagement.

» The UK has developed a world leading model of Degree
| Graduate Apprenticeships, which are developed in
partnership with employers, higher education colleges and
universities. Degree Apprenticeships allow students to
develop advanced and high-level skills without ever having
to go to university — all delivered in the workplace.

» The UK'’s professional skills system is far more flexible than
other countries’ TVET systems. It allows both employers
and training providers to develop a bespoke model of
collaboration that delivers high impact and lasting skills to
learners.

« As education is devolved across the four nations that make
up the UK, there are some variations. The UK has one of
the most diverse regulated qualifications frameworks in the
world from levels 1-8 containing (1-12 in Scotland) 12,000+
regulated qualifications.

« The UK has a diverse range of public and private
further education colleges, training providers, sector and
professional skills bodies, and awarding organisations that
deliver over 6 million regulated qualifications annual in the
UK. They also approximately 5 million regulated qualifications
outside of the UK.

» The UK'’s professional skills (TVET) system is an integrated
model that allows students and workers to move seamlessly
between the vocational and academic pillars. Students and
workers can achieve vocational qualifications at entry level
all the way through to, including Bachelor and Master’s
degrees in the workplace.

* A new employer levy system that ensures the long term
financial sustainability of the apprenticeship model and
allows the investment in skills to have greater impact.

» The UK constantly reviews its industrial needs at home and
across the world to ensure the UK TVET system continues to
be a world leader.

* The UK boasts one of the toughest quality inspection
regimes in the world. With an inspectorate with the legal
power to remove low quality training providers.

Advantages of the UK skills approach:

UNPARALLELED EXPERIENCE:

The UK’s unbeaten experience of Professional and Technical
Education and Training has been developed over a long
number of years. Apprenticeships for example have been
developed and delivered by Worshipful Guilds in the UK
since 1632 and many of these Guilds exist today to support
the professional career pathways.
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INDUSTRY LED:

The UK TVET System has employers at its core. The UK
TVET system takes it strategic direction from industry, and
so it only exists if it meets the current and future needs of
employers of all sizes, in all locations.

WORLD CLASS PROVISION:

The UK training provider network, which can be accessed
through the UK Skills Partnership, includes a wide range
of private and publicly funded training providers, colleges
and universities. Many of these training providers are global
providers with expertise of delivering world class industry-
based training in almost all industries.

PARITY OF ESTEEM:

The UK TVET system is a part of the National Qualifications
Framework, aligned and mapped to Higher Education
courses...so individuals can move between TVET and
Academic in a seamless and lifelong manner without
any issues. The UK TVET now includes graduate level
apprenticeships / degree apprenticeships so students can
gain a degree or Master’s Degree without ever going to
University - all done within the workplace - earning money
whilst learning.

ROBUST HIGH QUALITY:

The UK TVET system is built on the foundation of the
highest quality. Not just high quality in terms of programme
curriculum, but also in the teaching pedagogy, rigorous
competence assessment, leadership, management and
governance of the institutes along with a range of other strict
criteria. This is audited and confirmed through independent
assessments with the results made publicly available.

INTERNATIONALLY RECOGNISED:

The UK TVET system is fully mapped into almost all National
Qualification Frameworks across the global. This includes
the ASEAN Qualification Reference Framework (ARQF)
and the European Qualifications Framework (EQF). This
international recognition allows mobility of labour and
supports globalisation.

CAPACITY and CAPABILITY DRIVEN:

The UK TVET framework supports capacity and capability
building of the teachers, mentors and assessors who play a
part in developing the skills of workers. Our system makes
sure that all educators have the occupational work-based
experience that they need to properly deliver an employer
focused curriculum.

GLOBALLY LEADING:

The UK TVET system is a global leader. The expertise and
experience of this system is used and employed all over
the global. Its methodology forms the basis for many other
countries’ Qualification systems.

IMPACT CREATING:

By being so employer focused, the UK TVET system creates
real business and learner impact. For employers, our system
allows them to identify productivity and competitiveness
issues and use skills to make systemic improvements. This
could be as simple as training the right level of skills to make
factory workers produce more products per day; or it could
be that by working more safely in a team that they have a
reduced number of incidents and accidents in the workplace.
The UK TVET system is able to identify these real business
and learning impacts which are used to understand and
promoted the employer investment.

INCLUSIVE:

The UK TVET system allows any student or worker of any
capability at any level to participate in professional and
vocational education and training. This means that regardless
of the background of the person, they are able to gain
qualifications and work-based experience that will enable
them to be employed, to move from one job to another, from
one level of job to a higher level of job.

Some key skills statistics:

* 4.9 million UK regulated qualifications are delivered outside
of the UK every year

« 107 UK awarding organisations operating internationally

* UK invests 1.4 billion training hours in apprenticeships
every year, with employers investing 80% of these hours in
on the job, work-based training

» The employer levy contributes £3 billion to apprenticeship
funding each year from only 2% of employers nationally
across all industrial sectors

* Over 6 million people / 17 per cent of the UK workforce
complete regulated TVET qualifications each year

» There are over 750 regulated apprenticeships and 12,000
qualifications to choose from.



LTRSS :

RERWVHBAREEWHERZOMNT, ZERWHS
FREIR T EIEE IR 5, SAEHEREX. TE
BRI HFIFIARKAIT K.

HR—RYEKE:

HEMFIINMERHEaXENRD. 2DFIITME.
FhRUARKE, XEHEEAHRATH UK Skills Partnership &
B IFSEINERRE RSk FRIRVEES, REENS
el ERtE RSl

FFRMAL

RERUVHEARREREERBRERERN—S,
SRESSFUEFRERE—MXK. FETLUERLHEE
MFABEZ BAEELNLSHNLEAE. HSRER
YEERBRAUFE, ZEXHFERZNTREF LML
i - ELERALLE - —IAWE&E—0FES .

BEXpEmE:

RERUIHERRUSRENEM, ARERE. B3,
BENITME . FRNNS . EEMEESSENRMESIRE.
PERNER. BIFENESYRERMEIITENESH
THE, ERERBARITT.

EIRRIATT :

HEMNRLHE5SLHK/TFREERNEEERIESRHM
SRB, SEREREERSEERUREUNEEERIELR.
BENERATTEIFSENRED, AERURESR.
LABEPIRAFNEEIIZIG HIRED :

HERIVHEFRRZSHT. SIHNEFROGENER
MeENEIR, XEARARKBEEFRTARKEEEFER. XE
MBS BARRRIETENHE TEEI AR AR
TR, REBEMHHIRERN B EKITIRE.

RIS

RERUHEARREZSRTWEN. ZEREEOT N
RNERAELHERARFEI ZNA. HLEGENERE
FEERERERARIITEER.

HERISESEER 07

BRMAEERLEE:

REMRHEESERRTER, ATWHEETRIE
TKEAIRE. MEWUME, RENRIBERREERUE
BNt R ME A DRSNS EFENE-E, FiEid ke
FERDEHTRAMNE . XIFEN T R T#EHTE
LRIRREEI BV EIR A A B4 B HLEEXHE
ETHEMNASZ SR IROBIMIRE .. EERNIRIBEER
BEBT S R LS T B RIRN, FHRLIEEF R
AR o

aaH:

HENRUHBERRATFEAKERZESERARSS
RIS, XEWRELICEZEESSINE, BII406e023KSEMN
MERBENILELRR, RAEEKED, AEEVET, I
BIRFREE.

BRI BHEXESEHIE

- KERIHEEFEEINER 490 HHZRREENRER
BIIEP

+ 107 REESUE W E DS KA ERIES

« REGER 14 ZFHRZESHI, Hbd 80% IR
B T FSEHSTIAY

- DA FFERSERNZERRMM 30 ZRENEE, XRERE
SkEEERTI 2% A9

« BEAIBIE 600 BA / 17% HEEERARIRSZ™E
ERBRIES

« KERIHEEETY 750 #ZEERIFHEHF 12,000 #5F
BHFERE

Bx



08 UK TVET Offers Company Directory

The UK TVET offer in more detail:

Policy / Strategy Development

Establish aims and priorities of skills initiatives for industry sectors. Support the development of
technical and vocational skills policies and strategies which set out aims, strands of work, outputs,
evaluation, research results/needs and forms part of an integrated and contextualised skills plan.

Workforce Intelligence/ Research

Develop and deliver workforce / labour market information, intelligence and insight used to identify
skills priorities and inform the development of appropriate policies.

National Occupational Standards

Develop nation-specific occupational standards using expertise from specific industry sectors and
identifying potential structures for NOS, including international benchmarking.

Curriculum and Qualifications
Development

Using extensive experience in writing and developing world-class technical and vocational curriculum
and qualifications directly linked to workplace standards. Enhancing staff capacity and capability in
writing high quality curriculum and qualifications.

Accreditation/ Quality Assurance

Develop quality assurance systems and procedures. Supporting the accreditation of training
providers against nationally and/or internationally agreed standards to build and maintain quality
provision and add value to the training for employers and learners. Accreditation can be licensed to
internationally recognised bodies or offered through national systems.

Training Provision

Support the establishment of networks of training providers to deliver quality training in line with
employer need and the skills strategy. The provider network could be shaped to become part of a
skills system enabling employers to access training provision simply and effectively.

Training of Trainers
system.

On-site or UK-based courses, developing and delivering masterclasses for existing and new technical
and vocational trainers. Also programmes to build capacity within the competence assessment

Assessment and Certification

Offering an all-encompassing Awarding Organisation certification/ recognition capability. A single
point of access as either an Awarding Body or through strategic relationships with a range of high
profile and internationally recognised Awarding Organisations.

Apprenticeships
a priority.

Enabling promotion of career options, including developing and implementing apprenticeship
programmes and providing links between employers and students, tackling youth unemployment as

UK Skills Partnership:

The UK Skills Partnership (UKSP) includes TVET providers
from England, Northern Ireland, Scotland and Wales. UK Skills
Partnership members include: public further education colleges,
independent private training providers, sector skills councils,
national skills academies, awarding organisations and universities.

UKSP member organisations will work with all key economic and
business stakeholders including government / state organisations,
private sector representatives, education and employment bodies,
and employers and employees.

As a collaborative entity, the UKSP offer a flexible combination of
scalable services to meet the needs of the country or agency in
question. A key feature is that the UKSP member organisations
will work in partnership to provide “knowledge and skills transfer”,
so that China is able to develop the best skills system and
solutions for your students and workers based on a world-class
transferable skills model. The UKSP principal aim is to facilitate the
development of a skills infrastructure that, while building on best
international practice and meeting the unique needs of the country.
The UK's reputation at the forefront of strategic vocational policy
and skills acquisition means it has a diverse range of additional

experience for clients to utilise. Whether you are seeking advice
on commercialising vocational training, working with schools or
brokering partnerships at all points of the training value-chain, the
UK Skills Partnership understand the pitfalls and the leverage
points that will save clients time and money. The UK Skills
Partnership is highly collaborative and always ready to talk over
potential solutions to client challenges

From initial industry insight through standards, and curriculum
development, capacity building and training delivery, certification
and of course, the integrated quality assurance, the solutions
offered will be appropriate to the situation, contextualise to best
fit and offer the most cost effective and flexible model. As the
approach is a cyclical one, the model will be replicable across all
industries. It will also provide the potential to be scaled up for wider
reach.

www.ukskillspartnership.org.uk
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UK Stakeholders joining the mission

The Chartered Management Institute

Chartered
Management
Institute

Melissa Patrick

Programme Development Manager Malaysia

Telephone: +6010 2628 523
Email address: mellisa.patrick@managers.org.uk
Website address: https://www.managers.org.uk

Organisation Profile

The Chartered Management Institute works with business
and education to inspire people to become skilled, confident
and successful managers and leaders.

Backed by a unique Royal Charter, CMI is the only
organisation that can award Chartered Manager status - the
ultimate management accolade.

With a wealth of practical qualifications, events, and
networking opportunities on offer, we help people boost their
career prospects and connect them with other ambitious
professionals across all industries and sectors. In fact, we
have more than 100k people training to be better managers
right now.

CMI Accreditation or Recognition of a programme can bring
a whole host of benefits from opening access to the benefits
that come with membership through to offering additional
qualifications and benchmarking a programme against a
professional standard.

Our thought leadership, research and online resources
provide practical insight for both today’s leaders and the
next generation. This insight also means we can confidently
represent our 164,000 plus membership community when
speaking to policy makers.

Participant Biography

Mellisa Patrick is a Malaysian and has been a Programme
Development Manager with CMI since 2020. She has been
in the education sector for over 10 years and has worked in
the private higher education sector in universities based in
Malaysia and Australia, training sector and in international
schools. She graduated with a First Class Honours in B.A
(Hons) in Marketing from the University of Hertfordshire and
is a Member of CMI.
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City & Guilds Group

City 2]
Guilds

A City & Guilds Group Business

Victoria Horrox
Head of East Asia/APAC

Telephone: +6017 412 5779
Email: Victoria.Horrox@cityandguilds.com
Website: cityandguilds.com | i--m.com

Organisation Profile

City and Guilds works with education providers, employers
and governments in over 100 countries across the world to
help people, businesses and economies grow by shaping
skills systems and supporting skills development.

City and Guilds is an internationally recognised awarding
& examination body. City & Guilds create and develop
vocational qualifications, accredited programmes and
certifications for training providers, Governments,
employers, universities, schools and further education
colleges, as well as offer consultancy services around skills
development and learning & development. ILM is part of City
& Guilds Group. ILM provides Leadership & Management
qualifications and solutions.

In China, City and Guilds established a valuable partnership
with training providers delivering certification programme,
e.g. etiquette and barista. City and Guilds also maintain
long term collaborative relationship with government body,
OSTA, around skill development.

City and Guilds purpose

Everything City and Guilds do contributes to achieving its
purpose: helping people, organisations and economies
develop their skills for growth.

City and Guilds history

City and Guilds history dates to 1878, when the City of
London Corporation and 16 Livery Companies — the trade
guilds - established The City and Guilds of London Institute.
The aim was to develop a national system of technical
education. The City and Guilds of London Institute was
granted a Royal Charter by Queen Victoria in 1900.

Expertise

+ Hospitality including Wine tasting, food and wine pairing

* Tech-enabled vocational training

» Automotive / Transportation

+ Soft skills / leadership and management / professional
training

Participant Biography

Victoria moved to Malaysia back in 2018 to lead City &
Guilds of London in East Asia & APAC region. A passionate
and skilled leader with a proven track-record in managing
and leading commercial sales, operations teams and
government funded skills development contracts globally.

Delivering expertise around impactful collaboration with
governments, employers, universities, colleges, and training
providers to deliver change and capacity building to improve
quality and productivity alongside maximising commercial
performance and profitability. Victoria is very passionate
about identifying and delivering opportunity to the current
generation to develop and acquire skills to meet current and
future global demands.
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University of Cumbria

University of Q@?¢
Cumbria @%

Hongyu Hua

Director of the University of Cumbria in China, the initiator of the Sino British
Cooperative Development Alliance for modern apprenticeship education

Telephone: +86 13911288608
Email: hongyu.hua@cumbria.ac.uk
Website: http://www.cumbria.ac.uk; http://www.cumbria.cn

Organisation Profile

The University of Cumbria is a good investment of your time
and skills, as we focus on preparing you for your career.

In 2014 the Lake District campus officially became home
to the National School of Forestry, the Centre for Wildlife
Conservation and our outdoor studies courses - We are an
outdoor education university with a global reputation, more
outdoor students study with us than with any other higher
education institution in Europe.

At the University of Cumbria, apprenticeships can be
completed with the NHS, Police, Sellafield Ltd, Rolls Royce,
the BBC, and many more employers. We lead the way by
offering unique apprenticeship courses in partnership with
key organisations and businesses in the UK. We excel in the
field of Paramedic Practice, Policing, Project Management,
and Healthcare.

We are one of the top providers of teacher training and
education programmes in the UK, with an outstanding
reputation that spans more than 100 years.

Participant Biography

Mr Hongyu Hua Director of the University of Cumbria
in China, the initiator of the Sino British Cooperative
Development Alliance for modern apprenticeship education,
has conducted in-depth research on Sino British higher
education, vocational education and apprenticeship
education. For the British apprenticeship education model,
| have served as a teacher in national training programs in
many provinces.
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EDINBURGH COLLEGE

m
Edinburgh
College

Neale Gardiner

International Business Advisor

Telephone: +44 (0)1312978925 / + 44 (0)7554 114927
Email: neale.gardiner@edinburghcollege.ac.uk
Website:  www.edinburghcollege.ac.uk

Organisation Profile

With around 26,000 student enrolments and 1,200 staff,
Edinburgh College is one of the largest colleges and leading
publicly funded TVET providers in the UK. The college
operates four campuses across the city and has developed
a broad curriculum which includes Business, Early
Years Education, Engineering, STEM and Construction,
Creative Industries, Health and Wellbeing, and Tourism
and Hospitality. Additionally, Edinburgh College is one
of the largest year-round providers of English Language
programmes in Scotland and is accredited by the British
Council for the teaching of English in the UK.

Edinburgh College occupies an important space in the city’s
economic eco-system in terms of ensuring skills supply and
skills demand are well aligned in the local labour market.
The College works with over 2000 local and national
employers to support students to develop the skills they
need for employment.

Edinburgh College has extensive international experience
and works with partners across the world on TVET-related
projects in the following areas:

* VVocational training/teacher training

+ Consultancy for skills and vocational training

* TVET capacity building

« Transnational education partnerships

« Training for professionals across our curriculum areas

* English language and English language teacher training

Participant Biography

Neale Gardiner is an International Business Advisor at
Edinburgh College. He has worked at the College since
2017 and in his current role is responsible for developing
and expanding Edinburgh College’s international work
across the world, including bespoke group programmes,
TVET capacity-building, curriculum development, English
language programmes and teacher training. Neale has
an MA in International Relations from the University of
Edinburgh, a Post Graduate Diploma in Education from the
University of Aberdeen and is studying towards a Masters in
Applied Economics from the University of Strathclyde. He is
passionate about the important role of TVET in sustainable
economic development.
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Glasgow Caledonian University (GCU)

GCU

Glasgow Caledonian
University

University for the Common Good

Andrew Campbell

Strategic Business Development Specialist

Telephone: +44 (0) 141331 3535
Mobile: +44 07920784312

Email: Andrew.campbell@gcu.ac.uk
Website: www.gcu.ac.uk

Organisation Profile

Glasgow Caledonian University (GCU) is the University for
the Common Good, with educational roots reaching back
to 1875. We have 20,000 students from over 100 countries
studying for GCU awards at our campuses in Glasgow,
London and New York, and through our partners throughout
the UK and Ireland, and internationally in South Africa,
Oman, Bangladesh and China.

GCU is a leading provider of Apprenticeships and advise
other international partners on a range of work based
methodologies to enhance the skills and knowledge
transfer. We recently engaged in a large sponsored TVET
project in Senegal and Mauritania to build VET capacity of
two local institutions to better prepare them to deliver skills
and education required by developing industries across their
respective regions. Stakeholders included in this project
include Private, Education and Government representation.

GCU has many international partnerships in Africa and
ASEAN, in China GCU forged a partnership with the
University of Jinan which allows students in Jinan to enrol
on jointly designed programmes in Engineering and Finance
to prepare them to complete their third and fourth year of
studies in Glasgow.

Participant Biography

Andrew Campbell With over 10 years’ experience in
building international partnerships across the Middle East,
West Africa, Russia and China. Working with Governments
and Industry to build capacity, professionalise standards
and introduce internationally recognised qualifications in
industries including Oil & Gas Engineering and Hospitality
and Tourism.
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King’s College London

ING’'S
College
LONDON

Charles Zhang

China Business Development Consultant

Telephone: +86 18610018359
Email: charles.zhang@kcl.ac.uk
Website: www.kcl.ac.uk

Organisation Profile

Founded in 1829, King’s College London is a research-
intensive public university located in central London.14
King’s Alumni have become Nobel Laureates in areas of
Medicine, Physics and Chemistry etc. King’s was ranked
No. 35th in the world in both 2022 QS and Times Higher
Education World Universities’ Rankings, and remains
world-leading in Medicine, Humanities, Natural Sciences
and Engineering. King’s College London is the largest
PhD Scholarship partner of China Scholarship Council in
Europe. King’s College London has supported Nanjing
Health Vocational College to establish a Nanjing Nightingale
Nursing College, and a SUSTech-KCL School of Medicine
in Shenzhen. King’s College London is happy to utilize
its world-class strengths in Nursing, Midwifery, Dentistry,
Dietitian, Physiotherapy, and Information Technology to
support Chinese vocational education providers to develop
first-class education programmes and faculty.

Participant Biography

Charles Zhang joined King’s College London in February
2014 as the inaugurate China Country Head at King’s
China Office in Beijing. Charles became China Business
Develop Consultant since May 2020 and is responsible for
seeking education, research, and commercial partnership
opportunities of significant impact in China. On behalf of
King’s, Charles is also charged with maintaining relationship
with city governments, national agencies, prestigious
universities, and China-based British government agencies.
Mr. Zhang reports to Deputy Vice President (Global
Business Development) at King’s.
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LINCOLN COLLEGE

Lincoln
College

Yumei Zhao

Director of International Recruitment & Partnerships at Lincoln College International

Telephone: +44 (0) 1522 876281 / +44 (0) 1522 876286
Email: Yzhao@lincolncollege.ac.uk
Website:www.lincolncollege.ac.uk

Organisation Profile

Lincoln College has been in existence for over 130 years
and is one of the largest UK colleges training circa 10,000
students. It provides education and training to 16 years
old and above with an extensive range of curriculum areas
including Construction, Engineering, Computing, Business
and Management, Hospitality and Tourism, etc. Courses
are delivered from Level 1 Foundation to Level 7 Master’s
Degree. Lincoln College is officially graded as ‘Good’ by the
government education inspection agency (Ofsted). We have
been in collaboration with some Chinese partner colleges
in running joint programmes in Sichuan and Guangdong
provinces and we are keen to explore more opportunities
with Chinese colleges in the areas of E-commerce,
renewable energy, ICT/Al, healthcare, soft skills/leadership
and management/ professional training and hospitality.

We can offer to:

* Develop an international curriculum and apprenticeship
programme.

* Provide teachers from the UK to deliver teaching in China.
* Provide bespoke online education and training
programmes.

* Run a China — British joint educational programme.

» Provide teacher training and facilitate students/teachers
exchange programmes

* Develop progression pathways to Higher Education in the
UK for students to top-up degree.

Participant Biography

Yumei has worked at Lincoln College for over 10 years
and is now the Director of International Recruitment and
Partnerships. This role focuses on developing international
business through building partnerships with international
educational institutions and organizations. In particular, she
has got extensive experience and expertise in developing
partnerships with Chinese institutions. Before joining Lincoln
College, Yumei had worked in China in education and also
the government foreign affairs office for several years and
possessed good local and international knowledge and
experience in education and international collaborations.
Her bilingual skill also plays a valuable role in achieving an
effective communication and good relations with Chinese
partners.
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London Medical Exchange

' LONDON MEDICAL EXCHANGE

Craig Dookie

ounder and Managing Director of London Medical Exchange

Telephone: +44 (0)7746 989835

WeChat ID: craigdookie

Email: craig@londonmedicalexchange.co.uk
Website: www.londonmedicalexchange.co.uk

Organisation Profile

London Medical Exchange is a UK based healthcare
development training agency focused on improving the skills
and knowledge of hospital executives, doctors and nurses
through professional courses.

LME has a strong history working in China with health
commissions, hospitals, and healthcare organisations in
partnership to support the demands of China’s healthcare
systems. Working with local partners has allowed the
company to build trust in China and deliver the best service
to healthcare staff. In 2021 LME; with its partners, helped
over 3000 Chinese professionals with their continuing
professional development.

Programmes and courses have been designed to meet the
ever-changing medical environment, from problem solving
to real-world examples, we ensure our delegates are taught
to deal with growing complex situations. LME’s network
of UK education partners from Universities, Hospitals
and private organisations bring the best medical focused
knowledge. We deliver a range of professional courses
from Medical English courses, Medical Observerships and
leadership training with UK experts.

Please don'’t hesitate to speak to us (Chinese or English)
to find out more on how we can support your development
needs.

Participant Biography

Craig Dookie is the Founder and Managing Director of
London Medical Exchange, UK and has spent the last
decade working within healthcare education supporting
professionals from China.

Craig focuses on the development of key partnerships and
is the primary contact to support the design and creation of
courses to fit the end user needs. His passion comes from
as a desire to help healthcare colleagues achieve more in
their professional development. Over the years his team
has built one of the largest agencies in London with the aim
of enhancing international knowledge sharing.
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Northern Ireland Colleges

norbhern

ircland

Bronagh Fikri

European & International Projects Officer

Telephone: +44 28 7127 6179
Email address: Bronagh.Fikri@nwrc.ac.uk

Website: https://www.belfastmet.ac.uk/; https://www.nrc.ac.uk/; https://www.nwrc.
ac.uk/; https://www.serc.ac.uk/; https://www.src.ac.uk/; https://www.swc.ac.uk/

Organisation Profile

Northern Ireland (NI) Colleges is an alliance of six regional
Further and Higher Education Colleges specialising in
Technical and Vocational Education and Training (TVET).
Collectively, NI Colleges operates across 40 campuses,
resourced by 3,500 professional and technical staff who
service some 154,000 annual enrolments.

The Northern Ireland TVET sector is amongst the top
performing in the UK, achieving high-level results in delivery
of qualifications with 86% success rate across core TVET
programmes and 95% for higher professional programmes.
This is achieved through an integrated education framework
which includes both academic and TVET pathways.

NI Colleges can assist and deliver on TVET provision,
creating a framework for a skilled workforce and providing
technical assistance which draws on UK expertise.

Core focus is on employer engagement and skills relevancy.
The colleges are recognised as key drivers in economic
growth and development and have been designated
curriculum hubs to lead in economically important sectoral
areas including;

« Digital IT

* Engineering

+ Construction

* Health & Social Care

« Life Sciences

* Hospitality & Tourism

* Entrepreneurship

NI Colleges have established international teams and
significant experience of international engagement,
overseas capacity building with contract management of
high-value international contracts and delivery of projects
globally with 250 international partnerships and over 60 “live”
annual projects; including TVET partnerships in China.

Participant Biography

Bronagh Fikri is an experienced Project Officer with a
demonstrated history of working in international education.
A strong business development professional who has gained
experience working in sectors including manufacturing,
education and health and social care. Skilled in networking,
partnership, project management, bid writing and reporting.

Developing international relationships and extending
networks in education is something Bronagh is passionate
about. She is a qualified Assessor and works to provide
opportunities for others to acquire new competences and
progress by learning whilst broadening their horizons. She
works with international partners to identify their needs and
seek out collaboration opportunities.
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NPTC Group of Colleges

~ GROUP OF COLLEGES

A

Steve Rhodes

Assistant Principal Worldwide Operations at NPTC Group of Colleges

Telephone: +44 78277 62525
Email: steve.rhodes@nptcgroup.ac.uk

Website: www.nptcgroup.ac.uk; https://www.nptcgroup.ac.uk/international/

Organisation Profile

NPTC Group of Colleges is one of the largest groups
of colleges and technical and vocational education and
training (TVET) providers in Wales operating within 9
Colleges with 25000 students covering our vocational and
academic programmes. NPTC Group of Colleges works
with vocational colleges and universities worldwide. NPTC
works in partnership to develop and implement international
skills standards, delivering specialist vocational ‘train the
trainer’ programmes, vocational teacher training, curriculum
development and high-quality assurance processes. NPTC'’s
programmes can be undertaken in-country, online, or in the
UK, or in a blended approach.

In response to COVID-19, the college has pioneered remote
learning utilising its world-leading e-campus platform.
NPTC has delivered smart electric vehicle training and
teacher training, supporting over 150 participants globally
within its innovative online learning system. Although a
UK government funded college, NPTC also owns eight
subsidiary companies, including the UK’s no1 English
Language School, LSI Portsmouth who annually support
over 2500 students.

NPTC has led large scale projects in China since 2005,
working predominantly with the vocational education sector
is China and is now one of the UK’s most experienced
Further Education TVET (Technical, Vocational Education
and Training) specialists.

-~
B
\

)
&

Participant Biography

Steve Rhodes - His career began working as a Graphic
Designer before entering the vocational education
progressing through the academic ranks Assistant Principal
of Worldwide Operations at NPTC Group of Colleges.

Being responsible for the Colleges’ International portfolio,
he regularly spends time overseas which he describes as
a privilege and honour, his skills experience and profile has
been recognised through his appointment of the Co-Chair
of the China UK Vocational Education Cooperation and
Development Committee. Within the UK, he is the Chair of
the Colleges Wales International Network.
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Pearson

Di Jin
Portfolio Manager, Workforce Skills, Pearson Greater China

Telephone: +86 (0) 13810601331

Email: di.jin@pearson.com

Chinese website: https://www.pearson.com.cn/
Global website: https://www.pearson.com/

Organisation Profile

Pearson is the world’s leading learning company. Educating
minds for more than 50 years and delivering products
and services in 200 countries. We combine world-class
educational content and assessment, powered by services
and technology, to enable more effective teaching and
personalised learning. Our purpose is to help people
achieve their potential through learning. Founded in 1844
by Samuel Pearson in Yorkshire, England, Pearson has
grown to become one of the largest international awarding
organisations supporting 10s of millions of learners every
year. Pearson offers academic and vocational qualifications
that are globally recognised and benchmarked, with
educational excellence.

Pearson’s BTEC qualifications are recognised in more
than 50 countries worldwide. Established in 1984, Pearson
BTEC (Business Technology and Education Council) is a
progressive framework of vocational courses and globally
renowned qualifications and blended learning solutions
that help to develop a trained and highly skilled workforce.
Available in over 15 sectors, BTECs are developed and
validated in partnership with educators, employers and
government to ensure content reflects the needs of a
workforce.

With over 35 years of proven success, more and more
employers and higher education institutions across the
globe are choosing BTEC-qualified candidates.

Participant Biography

Di Jin based in Beijing is responsible for BTEC Level 4 and
Level 5 qualifications — BTEC Higher Nationals, offered at
higher education institutions, including vocational colleges
and universities, and BTEC Level 3 qualifications offered
at secondary vocational education schools in China. As a
former BTEC lecturer and director of oversea study at BTEC
centre, Capital University of Economics and Business, Di
has helped hundreds of BTEC learners in China achieving
better themselves.
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Royal Aeronautical Society

ROYAL
AERONAUTICALI
SOCIETY

REERMERS

Tony Shen

heads Royal Aeronautical Society China as the country representative

Telephone: +86 15821127508
Email: China@aerosociety.com

Website: https://www.aerosociety.com/get-involved/branches-divisions/china-office/

Organisation Profile

The Royal Aeronautical Society was founded in 1866 and
today is the only global organisation serving the entire
aerospace, aviation and space community. The society has
over 25,000 members around the world, from a diverse
range of organisations covering all professions and fields
of expertise that serve the aerospace, aviation and space
industries. As both a Learned Society and a Professional
Engineering Institution, the Society shares independent,
evidence-based knowledge and plays a leading role in
influencing opinion on aerospace, aviation and space
matters, through various means including its publications,
social media profile, an extensive events programme
and its interactions with government bodies. RAeS China
Representative Office received its certificate of incorporation
in China as a registered foreign Non-Governmental
Organisation in March 2020, and was in fact the first foreign
technological NGO to receive certification from the Shanghai
Municipal Government. The society is seeking to expand its
membership and professional registration program including
aerospace apprenticeship program in China by working
closely with its existing corporate partners in the country
and local government.

Participant Biography

Tony Shen heads Royal Aeronautical Society China as the
country representative. Tony’s experience spans widely
across the aviation industry in engine leasing, part-out and
material trading, engine performance engineering, and
aftermarket services.

Tony holds a Bachelor and Master (MEng) degree in
Aeronautical Engineering from Imperial College London
and a MBA degree from Cheung Kong Graduate School
of Business (CKGSB). He is a Fellow (FRAeS) and a
Chartered Engineer (CEng) of Royal Aeronautical Society.
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Sterling Training Ltd

v

TRAINING FOR BUSINESS

Emma Lacey

Managing Director

Telephone: +44 (0)2380 216568

Mobile: +44 (0)7957 387401

Email: emma.lacey@sterlingtraining.org.uk
Web: www.sterlingforbusiness.co.uk

Organisation Profile

Sterling Training Ltd was established in 2015 out of a need for
high quality international defence training in specialist areas.
It has grown in size and capability to also deliver top quality
management, sales, soft skills and trainer training to UK and
international businesses, military and security forces.

The company’s commitment to customer delight, the delegate
experience and service excellence means that clients come
back time after time. Feedback from previous participants
forms the bedrock of the continuous improvement process for
each course.

Sterling Training Ltd is an accredited ILM centre for Leadership
and Management and has considerable experience of
delivering courses, as well as supporting delegates and
business leaders through training delivery, coaching and
mentoring, both face-to-face and live online. Our techniques
are constantly evolving but remain rooted in one key principle:
learner-centred training with practical, real-world application.
Whether it's face-to-face or Live Online, a learner-centred
approach has a dramatic impact on how much of the training is
retained.

Striving for best trainer practice among its own staff, in 2016
Sterling Training designed a unique trainer training programme,
TILT (Train the International Learner and Trainee), which
has been delivered to over 1,000 teachers and instructors,
including over 700 serving British military personnel.

The Sterling Training 'experience’ means that the team spend
a considerable amount of time getting to know their customers,
both at a corporate and delegate level. We take the time to
understand their aims and objectives, learning styles, needs
and wants, ensuring that we over-deliver on their expectations
as far as humanly possible.

As a result, we benefit from deep engagement levels and rich,
enduring relationships. Our international clients, underpinned
by foreign embassies based in London, see us as the gold
standard in learner care and process efficiency. Our UK
customers express our pre-, on- and post-course support as
'incredible’. A recent quote from a large client was "Your after-
care service is very impressive'.

Participant Biography

Emma has held a variety of senior leadership and marketing
roles in both the private and public education and training
sector. Now, as Managing Director of Sterling Training Ltd -
a company that delivers training to UK and GCC clients from
education, business and military environments - she works
closely with strategic and operational leaders to help them
realise their organisational development goals.

Emma has a real passion for high levels of customer care, and
she and her team have a thorough and collaborative approach
to communicating, planning and designing training.
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TTE INTERNATIONAL

TTE

International

Hazel Lince

Business & Product Development Manager

Telephone: + 44 (0)1642 462266 Ex317
Mobile: +44 (0)7813103539

Email: hazel.lince@tte.co.uk

Website: www.tte.co.uk / www.mbro.ac.uk

Organisation Profile

TTE International, a wholly owned subsidiary of
Middlesbrough College, is an internationally renowned
provider of training and consultancy services focusing
on vocational education in the Engineering, Energy, and
Advanced Manufacturing sectors.

TTE'’s range of activities includes:

* Apprentice, Technician & Graduate Skills Development
* Vocational Competency Assessment

* Design & Operation of Vocational Training Centres

Middlesbrough College is the leading College in the Tees
Valley, in the north east of England - a fully inclusive College
that services a vibrant, multicultural community. Its specialist
facilities are unique to the region, delivering courses in every
occupational sector area at every level from foundation to
post graduate qualifications. The College offers a range
of programmes for students who want to improve their
vocational skills and are adept at working with learners
where English is a second language.

Through the college we offer:

* Applied industrial techniques & construction

* Automotive

» Advanced / Smart manufacturing / ICT

* Health care including early years and elderly

* Hospitality

+ Soft skills, leadership & management and professional
training.

Participant Biography

Hazel Lince Experienced and highly successful business
and product development manager with a passion for
meeting employers learning and development needs via
apprenticeships, graduate and technician programmes,
short courses, bespoke training and leadership and
management development.

Hazel has significant experience of running Learning and
Development projects for major employers including BP
and NLNG, with activities including training needs and skills
gap analysis, designing and operating training centres and
providing educational oversight to international training
centres of excellence.

Hazel’s key strengths include a logical and analytical
approach to designing and implementing learning solutions
as well as meeting nationalisation and complex local content
requirements.
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DIT China & Hong Kong team
XFEEEIFR R BHESHETBEM

EEEFRRSER (DIT) 2EERBAFER ], BOFRFEENSROERR R/ RIBETSEATEE. RIEHNETWAIFIRESIER, FTRA(F
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BESHHIEEHETIIRCE, BHARKARININTEXNRESBIEAR, BRES XU T:

EREE® Xiaojing Wang

HE5agaIRlEE Deputy Head of Education & Skills
+86 13810446922

Wang.Xiaojing@fcdo.gov.uk

EBARLI Miriam Kwok

B E S I14Tl s % Head of Technical and Vocational Education & Training (TVET), Education & Skills
+86 139 1053 6533

Miriam.Kwok@fcdo.gov.uk

=11 Elaine Gao

HESHEETERAREX Y% Head of Southwest China, Education & Skills
+86 173 4509 0158

Elaine.Gao@fcdo.gov.uk

%7 Fei Liu (Felix)

SRBB5REE Senior Trade and Investment Officer, Education & Skills
+86 135 2069 4826

Liu.Fei@fcdo.gov.uk

Maggie Palmer

Associate Director, Healthcare & Education
+852 6891 0878
maggie.palmer@fcdo.gov.uk

Sophialp

Head of Education
+852 6891 0917
sophia.ip@fcdo.gov.uk

Jaqueline Lau

Trade and Investment Adviser
+852 6891 0972
jaqueline.lau@fcdo.gov.uk



